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The Labour Force Participation Rate (LFPR) is the percentage of people in the working age population
(15+ years) who are working, looking for work, or available for work.

The Worker Population Rate (WPR) is the percentage of people in the population who are employed.

Unemployment Rate (UR) is defined as the percentage of people in the labour force, i.e., people in the
working age population (15+ years), who are unemployed.

Gender Gap (GG) is the difference between women and men (or female and male) in terms of their levels
of participation, access, rights, remuneration or benefits.
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\
Urban labour market is Key labour market indicators — LFPR, WPR, and UR — remain at all-time high, but the
showing signs of a change in LFPR has declined for three consecutive quarters and change in WPR has fallen
slowdown for four straight quarters
/
\
Gender 2ab in beginnin One of the positive features of the post-covid labour market conditions is the secular
tgo 5videng & decline in gender gap in LFPR and WPR, which has unfortunately been reversed since
Q1:2024.
/
A diverse job market, N\
:‘Ac’:rtrl‘\:I? ;r}it::seec;r:‘zl::y Out of the 22 major states and UTs covered in |I-JOT, LFPR increased in 12 states,
accompanied with a fali indicating that the improvement, while broad-based, is not universal.
in the rest J
. 0 . ) \
Sgitr':lfzgf;t;’n'r&xz‘ies There is a great degree of spatial heterogeneity in average monthly wages, with western
India and southern states earning higher than other regions in the country.
/
\

AL VLT AU (WAL ISR  The average weekly working hours of individuals have fallen from approximately355 hours
Urban India in 2018 to 50 hours in 2024.
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Indicator Q4:2024

(A)
Labour Force

Q3:2024 Q4:2023

(B)

Participation Rate 504 504
(LFPR)

(o/w) Female 25.2 255
Worker Population

Ratio (WPR) 472 | 472

(o/w) Female 23.2 234
Unemployment Rate

(UR) 6.4 6.4

(o/w) Female 8.1 8.4

(o/w) Youth 16.1 15.9

(@)

49.9

25.0

46.6

6.5

q/q

change
(A-B)

y/y
change
(A-C)

Key labour market indicators —
LFPR, WPR, and UR — remain at
all-time highs, though their values
remain unchanged between Q3
and Q4 of 2024.

The female workers seem to be
doing less well than their male
counterparts, with change in
female LFPR and female WPR
deteriorating in Q4:2024.

The changes (y/y) in Q4:2024 are
all positive, but when compared to
the corresponding numbers in the
previous quarters (not shown
here), there is a clear sign of loss in
momentum in the labour market
conditions (see slides 6-9)
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India’s urban labour market shows signs of cooling, with the change
in participation rate declining for three consecutive quarters

Labour Force Participation Rate -- Level (in %) and Change (y/y) in percentage points (pp)
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Source: ICRIER’S computation of PLFS

> Urban LFPR remained at an all-
time high of 50.4% in Q4:2024,
unchanged from Q3:2024.

) The change in LFPR (y/y) however
seems to be losing momentum,
with three consecutive quarters
of decline - from 1.7pp in

Q1:2024 to 0.5pp in Q4:2024.

) This slowdown in labour market
conditions can be best
understood as equivalent to a
slowdown in GDP growth rate,
because of the following
correspondence:

= LFPR < GDP (Stock)
= Changein LFPR & GDP
growth rate (Flow)



The loss of momentum is also visible in four straight quarterly decline
in the change in worker-population rate (WPR)
4

Worker Population Rate -- Level (in %) and Change (y/y) in percentage points (pp)

i > Urban WPR remained unchanged
Level (RHS) at an all time high of 47.2% in
4 Mz Q4:2024.
166 46.8 "
C/i ’7g ) While the level of WPR is high,
e/y/y} y the change in WPR (y/y) shows a
clear sign of slowdown, with four
im consecutive quarters of decline -
from 1.9pp in Q4:2023 to 0.6pp
in Q4:2024.

10 > The decline in the change in LFPR
and change in WPR imply that
both supply and demand sides

- may be slowing down
simultaneously.
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Source: ICRIER’S computation of PLFS
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Gender Gap (male rate minus female rate), in pp
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One of the positive features of
the post-covid labour market
conditions is the secular decline in
gender gap - both for LFPR and
WPR -- falling for nine
consecutive quarters, from
Q4:2021 to Q1:2024.

This pattern has been reversed in
the past three quarters with
gender gap in both LFPR and
WPR rising between Q1:2024
and Q4:2024.

The reversal in gender gap is
perhaps temporary, as businesses
tend to let go the women
workers before dismissing male
workers during periods of
slowdown.



¢
The unemployment rate (UR)
continues to decline, albeit at a

UR between Q2:2018 & Q4:2024, in %
slower rate.

The biggest decline has been in

female UR, which fell to an all-
time low of 8.1% in Q4:2024

from 8.6% in Q4:2023
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Despite the improvement, the UR
10 (8.1) among youth is 2.5X and that of
Overall the among female workers is
(6.4) 1.3X that of the overall UR.
(5.8)
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¢
Change in LFPR between Q4:2024 and Q3:2024 in percentage points (pp)
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Source: ICRIER’S computation of PLFS

While labour force participation increased in 12 states, it declined in
ten, pointing to the diverse job market situation in the country

% Out of the 22 major states and
UTs covered here, LFPR increased
in 12 states, indicating that the
improvement, while broad-based,
is not universal.

) The top five states with the
largest increase in LFPR in Q4:
2024 (y/y) are: Tamil Nadu (4.4
pp), Rajasthan (3.4 pp),
Uttarakhand (1.8 pp), Jammu and
Kashmir (1.6 pp), and Kerala (1.5

pp).

) The top five states with the
largest decrease in LFPR in Q4:
2024 (y/y) are: Delhi (3.8 pp),
Jharkhand (1.7 pp), Himachal
Pradesh (1.6 pp) Karnataka (1.2
pp), and Andhra Pradesh (1.0 pp).
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State-wise gender gap in LFPR (%) in Q4:2024

¢

Himachal Pradesh
Kerala

Jammu & Kashmir
Tamil Nadu
Rajasthan
Andhra Pradesh
Delhi

Odisha
Telangana
Maharashtra
West Bengal
Assam
Karnataka
Jharkhand

India
Chhattisgarh
Uttarakhand
Haryana

Bihar

Punjab

Gujarat

Madhya Pradesh
Uttar Pradesh
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=
=
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@ 64.2
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@® 749
@ 66.1
® 754
@® 78.7
@® 73.6
@® 749
@ 69.0
@ /82
@® 799
@® 774
@® /57

Source: ICRIER’S computation of PLFS

The overall gender gap in LFPR is
50.2 percentage points in
Q4:2024, which is higher than
49.5 percentage points recorded
in Q3:2024

The states with the largest gender
gap in LFPR are: UP (61.3 pp), MP
(56.8 pp) and Gujarat (55.1 pp).

The states with the lowest gender
gap are: HP (38.2 pp), Kerala (40.2
pp), J&K (42.2 pp).

The five states with lowest female
LFPR in urban areas are: Bihar
(13.7%), UP (14.4%), Jharkhand
(15.9%), Delhi (16%) and Haryana
(19.9%).
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The WPR increased in 11 states, and fell in 11 states in Q4: 2024,

indicating the diversity in the job market

¢
Change in WPR between Q4:2024 and Q3:2024 in percentage points (pp)

% Out of the 22 major states and
UTs covered here, WPR increased
in 11 states, indicating that jobs
are being created in only one half
of the economy

4.5
% The top five states with the
largest increase in WPR in Q4,
D BRERES . 2024 (y/y) are: TN (4.5 pp),

01 0, . EEEEEI!! Rajasthan (3.1 pp), Uttarakhand
-1.2

M

(2.1 pp), Kerala (2.1 pp) and
Maharashtra (1.2 pp).

) The bottom five states with the
highest decrease in WPR are:
Delhi (3.6 pp), Karnataka (1.8 pp),

D S N Dy XD & 0 N AN NN A Do . .
P LA LTS T IS F FITELE S Odisha (1.2 pp), Bihar (0.8 pp)
Nl 5 & oF &0 o T S QS & S LTI E O ’ ’
& @ & @ & & <& Q%C’r A R and Jharkhand (0.8 pp).
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Source: ICRIER’S computation of PLFS
13



¢

State-wise gender gap in UR (%) for ages 15 and above: Q4: 2024
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Source: ICRIER’S computation of PLFS

Female unemployment rates are
higher than male unemployment
rates in 19 of the 22 states. The
exceptions are Gujarat, Delhi and
MP.

The gender gap in unemployment
has declined since the last quarter
(Q3:2024) from 2.7 pp to 2.3 pp..

Delhi, Gujarat, and MP have the
lowest gender gap in UR, while
Jammu & Kashmir, Uttarakhand
and Himachal Pradesh record the
highest.
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Hours and Wages in
Urban India

15



L 4
Trend in weekly hours worked in urban India from Q2:2018 to Q2:2024

60 The average hours worked in a

Covid-19 week has fallen from 56
55 hours/week in Q2:2018 to 47
" hours/week in Q2: 2024

~————  Avg Hours Worked
45

40
The average hours worked per
week reached its lowest (37

30 hours/week) in Q2:2020, due to
the pandemic

35

25

20

15 Post Covid, the average hours

0 worked weekly has declined and
remained significantly below the
pre-covid levels.
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Source: ICRIER’S computation of PLFS
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Trend in weekly hours worked by employment type from Q2:2018 to Q2:2024
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Source: ICRIER’S computation of PLFS
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¢
State-Wise weekly hours worked in Urban India (Q2:2024)

Pradesh ®
Punjab¥, {
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Gujarat

Madhya West
Pradesh

Chhattisgarh
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Maharashtra
Telangana
Average Hours Spent per week
=500
GEINEELET  Andhra [l 48.0-50.0
+ Pradesh I 46.0-48.0
44.0-46.0
<440
Tamil Nadu
Kerala

Source: ICRIER’S computation of PLFS

The average hours worked in a week
in Q2: 2024 is higher for states in
Northern and Western India.

The average hours worked in a week
in Q2: 2024 is the lowest in Kerala
(48 hours/week) and the highest in
Delhi (62.3 hours/week)
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¢
State-Wise Nominal Monthly Wages in Urban India (Q2:2024)

Rajasthan Uttar Pradesh Assam
Bihar

Gujarat Jharkhand

Madhya
Pradesh

Average wages per month (in%)
Il = 26000
Il 24000-26000
[ 22000-24000
. 20000-22000
18000-20000
< 18000

Source: ICRIER’S computation of PLFS

The average nominal monthly wage
in Q2: 2024 is higher for states in
Southern and Western India, than in
other parts of India

The average nominal monthly wage
in Q2: 2024 is the Ilowest in
Chhattisgarh (INR 16,561) and the
highest in Haryana ( INR 28,509)
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