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Abstract 

State financing plays a key role in driving economic growth at the sub-national level. While 

much is spoken about the state-centre relationship with respect to the devolution of funds, 

there is relatively less emphasis on the gender inclusivity of the funds. This policy brief 

summarises the role of centre to state financing in India, and examines the critical aspect of 

public finances from a gendered lens. The policy brief stems from a roundtable discussion that 

gathered policymakers, academicians, and practitioners together to discuss and ideate how 

state finances can be more gender inclusive. The key insights that emerged from the 

discussion was that while India has made positive strides in its legislations and policies that 

has improved women empowerment over the years, there is scope for more to be achieved 

in the future. India needs to improve and scale its gender budgeting, and it should empower 

participation of women in top political leadership positions that understand women issues 

better, so that funds can be allocated in sectors and schemes that address the needs of 

women. Last, it is important that women enter into productive sectors, away from agriculture. 

Hence, state financing should be allocated accordingly to enable the transition of women 

from agriculture to manufacturing and services 
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Women in the Workforce: Moving the Dialogue from Centre to States 

Recommendations from the Third Roundtable of the Network on  

Economic Policies for Women-led Development (EPWD) 

Cledwyn Fernandez, Shabana Mitra and Nency Agrawal 

1. Context and Background 

The Network on 'Economic Policies for Women-led Development' (EPWD) is an initiative 

undertaken by The Indian Council for Research on International Economic Relations (ICRIER) 

along with the Gates Foundation, and UNDP India. The network aims to enable and equip 

policymakers to mainstream gender concerns into core economic policies (including policies 

related to taxation, finance, trade, labour, digital infrastructure, etc). It is committed to 

removing barriers to women-led development and creating an ecosystem for women to 

realise their full potential, transforming their lives and those of others. Within the ambit of 

the network's activities, EPWD hosted its 3rd Roundtable on “Women in the Workforce: 

Moving the Dialogue from Centre to States”. This network brought together policymakers, 

researchers and gender practitioners. Smt. Annie George Mathew (Member of the 16th 

Finance Commission) delivered the keynote address, where she shared her insights based on 

three decades of experience in public financial management.  

The Roundtable focussed on designing effective policies to make the devolution of funds from 

the Centre to the States more gender inclusive. The main focus of the discussion revolved 

around the role of the Finance Commission in driving the system of cooperative federalism. 

The discussion also examined gender-sensitivity of certain centrally sponsored and central 

sector schemes (CSS) and their implementation, assessing how they directly contribute to 

addressing women’s specific challenges to workforce participation, such as unpaid care work 

and household chores, which place a significant burden on them. 

Fiscal policies play a crucial role in reducing gender disparities. Government interventions 

through fiscal measures, such as regulations, laws, schemes, and programs, have the 

Key Message from the Roundtable 

India can make significant strides toward women's empowerment by bringing women to the 

forefront of decision-making and political participation. One way to achieve this would be to bring 

greater gender sensitivity to all Government interventions and fiscal programs. Tools like gender 

budgeting can be extremely effective in reducing gender disparities, providing women with 

income-earning opportunities, enhancing their standard of living and increasing their bargaining 

power. However, effective implementation of budgetary schemes and programs requires adequate 

devolution of funds to the States. It is equally important to devolve funds at the local levels, given 

the nature of decentralisation (especially in rural areas), as the necessity to prescribe policies that 

can have the maximum impact by understanding the local needs and context. 



2 

maximum potential to drive change. When market mechanisms fail to ensure equitable 

outcomes, well-designed fiscal policies can contribute to better economic outcomes and 

higher social welfare. Gender equality should not be a peripheral issue but a central objective 

of the overall fiscal strategy. Government interventions, in the form of legislation, schemes, 

and programs, are key drivers in initiating the journey toward women’s empowerment and 

gender equality. The progress in the socio-economic landscape of a country is aided by a shift 

in the focus of policymakers. These changes can be attributed to higher education levels, 

increased skills among women, and targeted schemes aimed at promoting welfare, self-

reliance, and economic growth. The constitutional assurance of gender parity needs to be 

backed by government support at every stage of the development agenda.  

Women’s empowerment has been a core issue for socio-economic development in India. 

Women constitute half of the country’s population but contribute less than 20% to the Gross 

Domestic Product (GDP).1 This low contribution of women to India’s GDP has two aspects. 

The first is the universal issue that household work is not accounted for in the GDP calculation, 

and is mostly done by women. The second is the low participation of women in economic 

activities, which reduced the size of their contribution to GDP. Over the last few years, the 

participation of women in economic activities has increased - the Periodic Labour Force 

Survey (PLFS) data shows that female labour force participation increased drastically from 

23.3% in 2017-18 and 41.7% in 2023-24.2 However, this has not led to any meaningful increase 

in women’s GDP contribution as they mostly work either as agricultural unpaid labour or as 

casual labour, which is predominantly informal in nature.3 Women are less seen in formal 

sectors of employment.  

In recent years, the Indian government’s focus on “Women-led Development” has led to 

the initiation of various policies and budgetary schemes targeted towards the benefit of 

women’s welfare. India’s economic growth, combined with targeted welfare schemes and 

constitutional and legislative provisions by the government, brought notable changes in the 

lives of Indian women. Notable schemes (yojanas) like Mission Shakti, Swayamsiddha Scheme, 

and the Mahila Samriddhi Yojana have laid the foundation for long-run growth by uplifting 

women’s social and economic status.4 The success of these schemes has, however, not been 

consistent. While the number of women beneficiaries under the Mahila Samriddhi Yojana 

increased from 29,360 in 2019-20 to 34,630 in 2022-23, it fell to 23,185 in 2023-24. For the 

Mission Shakti Scheme, as of 2025, over 1.1 million women have benefited, with women in 

Uttar Pradesh benefiting the most (0.28 million).5  

Certain policy legislations have further improved women’s workplace empowerment. The 

Code on Wages, 2019, includes provisions against discrimination in workplaces, while the 

Code of Social Security, 2020, mandates crèche facilities, paid maternity leave, and provides 

                                                 
1  Report by The National Family Health Survey 
2  Press Release:Press Information Bureau 
3  Authors’ Calculation from PLFS 2023-24 
4  See Annexure 1 for a more comprehensive list of women driven schemes. 
5  https://missionshakti.wcd.gov.in/; AU2029_4rxW6q.pdf 

https://www.pib.gov.in/PressReleasePage.aspx?PRID=2057970
https://missionshakti.wcd.gov.in/
https://sansad.in/getFile/loksabhaquestions/annex/184/AU2029_4rxW6q.pdf?source=pqals


3 

adequate measures for night shifts.6 The Code on Safety and Health has provisions for the 

employment of women in aboveground mines during night hours and underground mines 

during the day.7 These government initiatives have laid a strong foundation for encouraging 

women to participate in the labour force.  

Legislation on women’s political participation has also brought women to the forefront of 

decision-making. In 2023, the Women's Reservation Bill was passed to improve women’s 

participation in the parliament, which, when implemented, will ensure 33% seats reserved 

for women in state legislative assemblies and the Lok Sabha. This is a necessary move, given 

the rising turnout of women voters in elections, which has exceeded men’s in recent Central 

and State elections89. However, the idea of women in politics is not new to India. The 1992, 

73rd Amendment of the Constitution provided a 1/3rd reservation for women in the position 

of Pradhan (Head of Panchayat or the local Government).10 21 States and two Union have 

extended provisions to provide 50% reservation for women in Panchayats in their respective 

State Panchayati Raj Act/Rules11. A visit by the Finance Commission to various states showed 

that women are now at the forefront of governance. Having women head local governments 

offers a fresh perspective to bring out the voices of women. In a pioneering study in the Indian 

states of Rajasthan and West Bengal, Chattopadhyay and Duflo (2004) found that public 

investments in village councils with a female-reserved head reflected the preferences of 

female voters, exemplified by drinking water and roads, more strongly. Thus, improving 

women's representation in political leadership has long-term benefits. 

Female political leaders have proven to be effective - insights from the roundtable 

participants highlighted anecdotal evidence from Kinnaur district in Himachal Pradesh and 

Bastar in Chhattisgarh to highlight that women sarpanches have proactively stepped 

forward to tackle development issues in their respective areas. These leaders have 

requested more untied funds to build libraries and fulfil other needs beyond just sanitation 

and drinking water. The notion of untied funds has gained more attention, as states have 

argued that untied funds are more effective than tied funds. Further grants and funds are 

allocated to states based on their specific needs, with power-based grants being distributed. 

However, the idea of including gender in the allocation of state grants is a novel concept, 

which has not been considered till date. 

Fiscal programs and schemes implemented by central and state governments, such as the 

Jal Jeevan Mission for providing household tap water connections, are examples of gender-

neutral initiatives that have a larger benefit for women by reducing the time rural women 

spend on unpaid household tasks (Naik et al., 2024). The increased availability of mobile 

facilities and the internet also boosts female labour force participation by enhancing access 

to information about job opportunities (Fernandez and Puri, 2024). Moreover, several other 

                                                 
6  PIB: Code on Wages 2019 prohibits discrimination in wages based on gender for similar work. 
7  PIB: Code on Wages 2019 prohibits discrimination in wages based on gender for similar work. 
8  65.8% turnout in 2024 LS polls; women beat men in 19 of 36 states/UTs | India News - Times of India 
9  https://thewire.in/politics/what-explains-the-historic-voter-turnout-in-bihar-and-what-does-it-mean  
10  PIB: India witnessing a rapid transition from women’s-development to women-led development with the vision of a new India 
11  PIB: Participation of Women in Panchayats 

https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1913470#:~:text=The%20Code%20on%20Wages%202019,nature%20done%20by%20any%20employee
https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1913470#:~:text=The%20Code%20on%20Wages%202019,nature%20done%20by%20any%20employee
https://timesofindia.indiatimes.com/india/65-8-turnout-in-2024-ls-polls-women-beat-men-in-19-of-36-states/uts/articleshow/110777159.cms
https://thewire.in/politics/what-explains-the-historic-voter-turnout-in-bihar-and-what-does-it-mean
https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1986793#:~:text=There%20is%20increased%20presence%20of,Assembly%20of%20NCT%20of%20Delhi
https://pib.gov.in/PressReleaseIframePage.aspx?PRID=2003196
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programs, such as the Beti Bachao Beti Padhao scheme (aimed at improving the sex ratio and 

literacy among women), the Swadhar Greh scheme, One Stop Centres (aiming to make society 

safer and fairer), and Anganwadis (catering to children aged 3 to 6 years), contribute to 

women's empowerment. Additionally, working hostels for women further support their 

ability to join and remain in the workforce. Similarly, the PM-SVANidhi scheme provides 

microcredit to urban street vendors, with women comprising 43% of the total beneficiaries 

under this scheme as on 2023. 12 The PM Mudra Yojana, launched to facilitate self-

employment by providing collateral-free loans to micro and small businesses, has sanctioned 

a total of 44.4 crore loans as on 2023. 13 All of these are examples to show that investing in 

the overall social infrastructure for women lead to long-term gains in terms of employment, 

welfare, and overall economic growth. There is a need to create an ecosystem that supports 

women who wish to join the workforce. These interventions must be continual and adaptable, 

as society around women is constantly evolving. For example, as more women seek to re-

enter the workforce earlier after childbirth, the government needs to create or adapt existing 

ecosystems (such as Anganwadis) to account for these changes. 

Gender budgeting is a key tool for gender mainstreaming by applying a gender lens to the 

budget in order to reduce gender gaps in the economy. Increased allocations towards gender 

budgeting help reduce gender gaps in labour market participation. The purpose of gender 

budgeting is threefold: to promote accountability and transparency in fiscal planning, to 

increase gender-sensitive participation in the budget process, and to advance gender equality 

and women's rights. More than 90 governments around the world, a quarter of which are in 

Asia, are pursuing gender budgeting.14 Gender-responsive budgeting (GRB) was introduced in 

India in 2005-06.15 In that year, the allocation focused on family welfare, reproductive health, 

nutrition for adolescent girls, and the improvement of working conditions. GRB is shown to 

have positive macroeconomic benefits for India. These macro-economic benefits include 

higher economic growth, better labour market participation, and even higher productivity 

(Budlender, 2002).  

It is critical that the gender budgets address the complex and constantly evolving challenges 

and societal problems that women from different generations face. For instance, women 

face a significant care burden, which reduces the chance to gain formal employment. 

According to the Time Use Survey (2024), women spend 137 minutes daily on unpaid care 

service, compared to just 75 minutes spent by men. Higher time spent on care activities can 

significantly reduce the economic potential of the women workforce. Sinha et al (2024), in a 

large-scale survey study, showed that an additional hour of caregiving reduces women’s 

probability of labour market participation by 20 percentage points (pp) and their employment 

hours by over one hour per day.  

                                                 
12  PIB: PM-SVANidhi promoting inclusive entrepreneurship. 
13  PIB: 69% of the total 44.46 crore loans sanctioned under Pradhan Mantri Mudra Yojana, have been sanctioned to women 
14  What is gender-responsive budgeting? | UN Women – Headquarters 
15  Gender-Responsive Budgeting in India: A Stocktaking. 

https://pib.gov.in/PressReleasePage.aspx?PRID=1971579#:~:text=It%20provides%20loans%20in%20three,beneficiaries%20are%20women%20street%20vendors
https://pib.gov.in/PressReleasePage.aspx?PRID=1987773
https://www.unwomen.org/en/articles/explainer/what-is-gender-responsive-budgeting#:~:text=Over%20100%20countries%20have%20initiated%20efforts%20on%20gender-responsive,underinvestment%20in%20essential%20services%20for%20women%20and%20girls.
https://www.orfonline.org/research/gender-responsive-budgeting-in-india-a-stocktaking#:~:text=India%20introduced%20Gender%2DResponsive%20Budgeting,they%20do%20to%20the%20men


5 

Figure 1 illustrates the proportion of the gender budget allocation as a share in total budgets 

for various States. In 2025-26, the national gender budget reached its highest ever, at 8.98% 

of the total budget, which is roughly 1% of the GDP.16 From 2005-06 to 2025-26, the nature 

of allocations has changed. The gender now focuses on establishing institutions for education, 

providing training for women, capacity building, skill development, offering scholarships to 

girl students, enabling credit lines for female entrepreneurs, and improving safety and 

security. Gender budgets are linked to socio-economic benefits. Stotsky (2016b) analysed 

whether the practice of gender budgeting has yielded greater gender equality in school 

enrolment (as a proxy for gender equality) and increased spending on social services, 

education, health, welfare, and infrastructure, in Indian states and found that gender equality 

in school enrolment at least at the primary level is improved significantly in Indian states 

practicing gender budgeting. 

Figure 1: Proportion of Gender Budget in Total State Budget (2024-25) 

*Data for Andhra Pradesh 2023-24 as data for 2024-25 was not available. Chart created by: ICRIER 

(Data collated by EPWD from different state government portals) 

                                                 
16  Authors’ calculations based on the Union Budget and MOSPI data. 
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Gender Budgets are a public financial management tool that align with the Sustainable 

Development Goals (SDGs) to improve gender equality and have a gender lens embedded 

across all levels of the government. In doing so, it is imperative that the local infrastructure 

builds capacity to absorb these budgets and effectively deliver what is intended for the 

recipients. Creating the right institutional environment, measuring the efficiency of the 

budgets, and providing pathways to ensure higher gender equality in the allocations of 

resources are essential gender budgeting practices.  

State-level capacity can have a binding constraint on state-led financing. The varying fiscal 

deficits at the state level, along with the revenue-generating capacity is a broad indicator that 

measures the fiscal constraint that states face. Several states with high fiscal deficits and low 

revenue-generating capacity can be met with constrained capacity to enhance financing. For 

instance, states like Punjab, Andhra Pradesh, West Bengal, and Kerala face significant fiscal 

challenges, including low expenditure quality, poor debt sustainability, and high fiscal 

deficits.17 To ensure a judicious vertical and horizontal balance, the Finance Commission 

should ensure that states with revenue deficit are supported with grants only when they 

ensure that all their borrowings are wholly channelled towards capital expenditure (Bhaskar 

2018). Moreover, the Finance Commission can instead focus on ‘development deficit grants’ 

to help the states to help them from lagging. This type of grant will not only promote capital 

expenditure of states but also lead to asset creation.18  

2. Policy Recommendations and Actionable Insights 

The following are some recommendations that were derived from insights shared by the 

roundtable participants:- 

There should be a higher representation of women in policymaking: One of the key 

takeaways that emerged from the roundtable is that policies addressing women's issues 

should actively involve women in the decision-making process. If only men are involved in 

creating policies for women, it limits the diversity of perspectives and hinders a full 

understanding of the varied challenges women face. Women's needs and preferences, often 

shaped by gender stereotypes, can be more accurately addressed when women themselves 

are part of policymaking panels.  

Recommendation: It is crucial to integrate gender considerations thoughtfully into 

policymaking to create meaningful, long-term improvements for women. This can be achieved 

by expeditely implementing the mandated women’s representation in the political leadership 

level to drive the intended change.  

There must be a focus on transitioning women from agriculture towards manufacturing and 

services: For India to be developed by 2047, manufacturing and services are key growth 

                                                 
17 Press Release:Press Information Bureau 
18 16th Finance Commission: Towards vertical and horizontal balance 

https://www.pib.gov.in/PressReleasePage.aspx?PRID=2117890#:~:text=Conversely%2C%20Punjab%2C%20Andhra%20Pradesh%2C,sustainability%2C%20and%20high%20fiscal%20deficits.
https://www.ideasforindia.in/topics/money-finance/16th-finance-commission-towards-vertical-and-horizontal-balance.html
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engines. There is, therefore, a need to invest in infrastructure, create safe workspaces, and 

provide decent work opportunities in these sectors. Within the formal manufacturing sector, 

there are only few states and sectors where women’s participation is high. For instance, Tamil 

Nadu, Karnataka, and Andhra Pradesh are the three states that contribute the maximum to 

women’s workforce; with almost 43 percent of the total female workforce in the formal 

manufacturing sector coming from Tamil Nadu.19 . This points tothe need for greater 

diversification at the geographical level.  

At a sectoral level, women are mostly employed in the manufacturing of textiles, wearing 

apparels, and food processing-making it imperative that women’s employment within the 

manufacturing sector is diversified into other industries. This can be achieved by the 

continuous upskilling of women to make them skilled enough to work in other sub-sectors. 

Further, it is crucial to ensure that more women get absorbed in the formal sector, as women 

comprise only 20 percent of the formal manufacturing workforce but close to 60 percent of 

the informal sector labour force.20 To ensure this, states should invest in building the right 

ecosystem around a robust workforce arrangement that will attract more female 

participation in the manufacturing sector.  

Among the services industries, most women are employed either in education or health. The 

gender gap in other service industries, such as transportation and financial services, still 

remains high. Hence, greater focus should be given to enhance the demand for women-

centric jobs in these industries improve women’s participation.  

Deshpande and Singh (2024) find that local labour demand has a higher impact on female 

labour force participation than compared to men. Thus, while much of the literature focuses 

on supply-side factors, equally important is to build the demand side factors by inducing a 

structural shift in economic transformation.  

Recommendation: The Finance Commission should ensure that funds are tied to employment-

linked activities, especially with a focus on sectors and states that are driving women’s 

employment. To begin with, female labour force participation can be considered as an 

indicator for vertical devolution of funds.  

Gender must be included as a criterion in horizontal and vertical devolution of taxes: The 

Finance Commission uses various criteria to determine how taxes are allocated among states 

and local bodies, such as population size, area, and fiscal discipline. However, demographic 

indicators like fertility rates do not fully capture the status of women in an area. The Ministry 

of Women and Child Development had requested the XV Finance Commission to include such 

gender indicators during the process of horizontal and vertical devolution. Incorporating a 

gender lens in the devolution of funds can yield long-term benefits. 

                                                 
19 Annual Survey of Industries (2022-23) 
20 Annual Survey of Unincorporated Service Enterprises (ASUSE, 2022-23) 
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Recommendation: By incorporating gender-based indicators, such as women's health, 

education, and employment participation, the Finance Commission can allocate resources in 

a way that more effectively supports women-led development and addresses gender 

disparities across states. 

A gender perspective must be incorporated in tied and untied grants: The Finance 

Commission allocates grants to local bodies, with 60% of these grants earmarked for national 

priorities and the remaining 40% allocated as untied funds for local bodies to use at their 

discretion. It is recommended that a portion of both tied and untied grants be specifically 

designated for women-led development initiatives.  

Recommendation: The Finance Commission could allocate tied grants for gender-specific 

national priorities, such as women's education, health, and economic empowerment. 

Additionally, with untied grants, it should be recommended that at least 30% of the funds be 

used for initiatives that promote gender equality and empower women at the local level. 

State infrastructure must be built to incentivise women to join the workforce: States need 

to build conducive women-friendly ecosystems, such as adequate sanitation facilities and 

public toilets that are crucial for ensuring women's safety and hygiene. Investing in 

infrastructure includes well-lit streets, proper electrification in households and workplaces, 

and enhancing safety through the installation of CCTV cameras in public spaces, which can 

further improve women's participation in the workforce. Transportation is another key public 

infrastructure that enables women to leave their homes and access work opportunities - 

states like Karnataka, Punjab, and Delhi have offered free bus services to reduce 

transportation costs, making it easier for women to commute to work. Additionally, childcare 

services, mobile crèches, and mobile toilets near workplaces could be game-changers for 

increasing female labour force participation.  

There is significant state-wise heterogeneity in the gender gap in time spent on unpaid care 

services. Therefore, state level policies are important to respond to state level challenges 

faced by women. Figure 2 illustrates the state-wise gender gap in time spent on unpaid care 

work. Delhi, Goa, West Bengal, and Kerala showcase the largest gender gap, while Arunachal 

Pradesh, and Chhattisgarh demonstrate the lowest gender gap. These state trends are 

important, as it provides crucial information to the Finance Commission while laying out the 

gender budget at the state level. 

Recommendation: The Finance Commission should consider the infrastructure requirement at 

the state level during the process of devolution of funds to ensure that finances are meeting 

the growing demand at the state level in order to promote women-led development. 
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Figure 2: State-wise gender gap in time spent on unpaid care work 

Source: Time Use Survey 2024. Note: The numbers represent minutes spent on unpaid care work 
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Box 1: Centre-State relationship under the Finance Commission 

Source: (XV Finance Commission, 2020) 

 

 

Centre to State mechanisms to share revenue: To maintain fiscal balance among states, transfers 

from the Centre to the States are necessary. Funds are allocated from two sources taxes and the 

Consolidated Fund of the Government of India (GOI). The Finance Commission determines the 

formula (vertical devolution and horizontal devolution) for how funds are going to be distributed. 

It also recommends grants-in-aid from the Centre to local governments, based on their needs 

and government priorities. Here are the three main ways funds are transferred to the states: 

1. Vertical Devolution: Until the Tenth Finance Commission, different percentages were 

recommended for devolution of various taxes, such as excise duties and income tax. With 

the 80th amendment to the Constitution, the net tax collected by the Union government 

began to be shared with the states. The Fourteenth Finance Commission recommended the 

highest share, allocating 42% of the divisible pool to the states, while the Fifteenth Finance 

Commission reduced it to 41%, due to the addition of Jammu and Kashmir as a Union 

Territory. 

2. Grant-in-aid: The Centre also allocates grants to states and local bodies for specific purposes. 

These grants typically account for 12% to 19% of the total transfers. The 15th Finance 

Commission recommended grants totalling Rs 2,36,805 crores for local governments for the 

period 2021-26. Of this amount, 60% is allocated as tied grants, designated for national 

priorities such as drinking water supply, rainwater harvesting, and sanitation. The remaining 

40% are untied grants, which local governments can use as per their judgment to improve 

basic services. 

3. Central Sector Scheme (CS) and Centrally Sponsored Schemes (CSS): CS and CSS are other 

ways through which the states can acquire funds from the Centre. CS are fully financed by 

the central government, while CSS are partially financed by the Centre, with the remaining 

portion financed by the states. The following are the states’ share in CSS: for North Eastern 

and Himalayan states, the share is 10%, for other states contribute 40%, and for Union 

Territories (with or without legislature) the central government fully funds them (PIB, 2020). 

Challenges with centre to state mechanism to send money: With vertical devolution, the 

Commission must ensure that resources are stable and predictable, allowing both states and the 

Union to make effective long-term budget plans. A larger share of tax devolution or grants 

increases revenues for states, particularly when Union taxes exhibit greater buoyancy. It is also 

crucial for the Union to determine the right fiscal cushion to maintain macroeconomic stability. 

For grants-in-aid, states rely on State Finance Commissions (SFCs), which allocate these funds 

based on horizontal devolution—90% is distributed according to population, and 10% based on 

area. 
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Annex  

Annex 1 

Government Schemes Table for 3rd Roundtable Policy Brief: 

Scheme Name Objective Funds 
allocated 

Year Location 

Pradhan Mantri 
Matru Vandana 
Yojana 

Maternity benefit Direct Benefit Transfer 
(DBT) scheme for pregnant women and 
lactating mothers of ages 19 and above, for 
the first live birth. 

₹406.8 
crores 

2024-
25 

Rajasthan 

₹350 
crores 

2024-
25 

Madhya 
Pradesh 

Mahatma 
Gandhi National 
Rural 
Employment 
Guarantee 
Scheme 

The Mahatma Gandhi NREG Act, 2005, 
prioritizes women, ensuring at least one-third 
of beneficiaries are women. It is a gender-
neutral program that promotes women's 
participation through wage parity, separate 
wage rates, crèche facilities, work-side sheds, 
and child care services. 

₹5,018.4 
crores 

2024-
25 

Rajasthan 

₹3,500 
crores 

2024-
25 

Madhya 
Pradesh 

₹3363.7 
Crores 

2024-
25 

Kerala 

Swachh Bharat 
Mission (Rural) 

Under SBM(G), an incentive of Rs. 12,000 is 
provided for the construction of Individual 
Household Latrines (IHHL) for all BPL 
households and identified APL households, 
including SC/ST, physically disabled, landless 
laborers, small and marginal farmers, and 
women-headed households without toilets. 

₹1,000 
crores 

2024-
25 

Rajasthan 

Mukhyamantri 
Udyam Kranti 
Yojana 

The scheme aims to provide collateral-free 
loans to educated youth for setting up self-
employment through banks. It also offers 
interest subsidies to reduce credit costs and 
encourage micro-enterprises, addressing 
youth unemployment. 

₹125 
crores 

2024-
25 

Madhya 
Pradesh 

Stand-Up India 
Launched to promote entrepreneurship 
among women, Scheduled Castes, and 
Scheduled Tribes 

₹100 
crores 

2020-
21 

Union 
Govt. 

LPG subsidy for 
poor households 

Aims to safeguard the health of women by 
providing them with clean cooking fuel 

₹9,094 
crores 

2024-
25 

Union 
Govt. 

Kudumbashree 
Kudumbashree aims to eradicate poverty and 
empower women. 

₹22,500 
lakhs 

2024-
25 

Kerala 

Laado Protsahan 
Yojana 

This scheme provides financial assistance to 
girls and encourage them to pursue 
education to become self-reliant. 

₹100 
crores 

2024-
25 

Rajasthan 

Free Bicycle 
distribution 
scheme 

In this scheme government provides bicycles 
to girls completing their 9th grade in state 
government schools. 

₹252.8 
Crores 

2024-
25 

Rajasthan 

Mukhyamantri 
Ladli Behna 
Yojana 

The scheme aims to improve women's health 
and nutrition, and strengthening their 
economic freedom 

₹18,983.9 
crores 

2024-
25 

Madhya 
Pradesh 

Source: (Ministry of Finance, 2024), (Kudumbashree), (Government of Rajasthan, 2024), (Government 

of Madhya Pradesh, 2024), (Finance Department, 2024), (Ministry of Rural Development, 2024-25), 

and (Ministry of Finance, 2021) 
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