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Abstract 

The inclusion of a dedicated chapter on gender equality in the India-UK Comprehensive 

Economic and Trade Agreement (CETA) marks a defining moment in the evolution of India’s 

trade policy. For the first time, gender commitments are embedded not only in a dedicated 

chapter but also linked across multiple chapters of the agreement; with the preamble also 

affirming a commitment to enhancing women’s, especially the ones from economically 

vulnerable backgrounds, access and ability to benefit from trade. It recognises that trade 

liberalisation can have asymmetric gender impacts and lays out a broad agenda for advancing 

gender equality by applying a gender lens to trade through targeted cooperation initiatives. 

The gender chapter also highlights the development and sharing of procedures for collecting 

gender-disaggregated data and conducting gender-based analyses - practices long advocated 

as essential for evidence-informed policymaking and for the systematic integration of a 

gender perspective into trade policies.   

Central to the gender commitments is the Trade and Gender Equality Working Group, 

entrusted with the effective implementation and operation of the provisions. While the India-

UK CETA delivers an ambitious and progressive text likely to set an important precedent for 

India’s future FTAs, a critical question remains: how can the working group effectively 

translate these provisions into tangible, on-the-ground outcomes? By identifying practical 

pathways to cooperation, this policy brief offers a comprehensive set of recommendations 

designed to support the working group in fostering an enabling ecosystem that advances 

women’s participation in trade in India. 
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Implementing Gender Provisions in the India-UK CETA and Beyond: A Policy Guide  

Nisha Taneja, Sanjana Joshi, Sulakshana Rao, Nirlipta Rath and Vasudha Upreti 

1. Context 

India has demonstrated strong commitments to women’s empowerment through its 

ratification of the Convention on the Elimination of All Forms of Discrimination Against 

Women (CEDAW) adopted by the United Nations General Assembly in 1979, its endorsement 

of the Beijing Declaration and Platform for Action (1995), its commitment towards Goal 5 of 

the UN Sustainable Development Goals (SDGs), and its support to the Addis Ababa Action 

Agenda (2015). However, traditionally it has been cautious about linking issues, such as 

human rights, labour standards, gender, and environment, with trade negotiations, often 

viewing them as veiled protectionism (Taneja et. al., 2022). In recent years, India has changed 

its stance, recognising that trade can be a powerful instrument to advance gender equality. 

There was a modest mention in the chapter on SME (Articles 13.2 and 13.4) in the India-UAE 

CEPA (2022) for supporting SME and start-ups owned by women and youth to promote an 

entrepreneurial environment. However, it was the India-UK Comprehensive Economic and 

Trade Agreement (CETA) signed in 2025 that marked a watershed moment in India’s 

commitment to include gender equality in the bilateral trade agreement through a dedicated 

chapter on Trade and Gender Equality (Chapter 23). Also, strikingly, it is the UK’s most 

comprehensive and progressive gender-sensitive FTA to date. The CETA’s preamble itself 

underscores the importance of empowering women from economically vulnerable 

backgrounds to fully benefit from trade opportunities. Moreover, the gender commitments 

are woven across multiple chapters, reflecting a whole-of-agreement approach rather than 

confining gender to a siloed chapter.  

Over the past decade, gender provisions in bilateral agreements have occupied a more central 

place in their design. The Chile-Uruguay FTA (2016) was the first to incorporate a separate 

chapter dedicated to gender. Since then, a growing number of countries, including Chile, 

Canada, Uruguay, Argentina, Brazil, Ecuador, Japan, the UK, the EU, and Israel, have followed 

suit, embedding gender chapters into their trade agreements and underscoring the role of 

trade policy as a vehicle for advancing equality. 

Institutionalizing gender considerations in trade agreements reflects a top-down approach to 

mainstreaming gender in trade: commitments embedded in FTAs percolate down to drive 

national reforms, including those related to advancing gender equality; while cooperation and 

exchange of experiences with partner countries generate valuable evidence and policy 

lessons. While the India-UK CETA represents a significant achievement, delivering an 

ambitious and progressive text that is likely to set an important precedent for India’s future 

FTAs, important questions remain: 
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• How will the provisions in the Gender Chapter of the India-UK FTA be translated into 

tangible outcomes on the ground?  

• What mechanisms and steps should the working group adopt to ensure effective 

implementation?  

• What best practices can India draw from the countries that champion gender in trade 

policy?  

• As India negotiates future trade deals with partners such as the EU, New Zealand, and 

Chile, how can it widen its scope to further unlock the transformative potential of its 

gender provisions?  

This policy brief makes an attempt to answer these questions, offering recommendations that 

will not only enhance the competitiveness of Indian women entrepreneurs but also position 

India as a global leader in gender-responsive trade policy. It builds on insights from a 

roundtable dialogue organised by ICRIER. Key speakers at the dialogue included Kanta Singh, 

Country Representative a.i., UN Women India; Indu C Nair, IRAS, Financial Advisor and Chief 

Account Officer, Central Railway (Former Joint Secretary, Ministry of Commerce); Sushma 

Morthania, Founder Director General, India SME Forum; Chandrima Chatterjee, Secretary 

General, Confederation of Indian Textile Industry (CITI); Deepika Rao, Executive Director, 

CIVIDEP; Bansari Nag, National Project Coordinator, ILO; Sulakshana Rao, Senior Fellow, 

ICRIER; and Nisha Taneja, Professor and Lead International Trade and Investment, ICRIER.  

2. Gender Commitments in the India-UK CETA 

The gender chapter of the India-UK CETA sets out a broad agenda for advancing gender 

equality by applying a gender lens to trade through targeted cooperation activities. It calls for 

initiatives to expand market access for women-led enterprises, support women-focused trade 

missions, strengthen financial literacy and access to trade finance, and promote women’s 

leadership and business networks. It highlights the need to build women’s capacity in 

underrepresented sectors such as STEM, innovation, and digital trade, and encourages 

sharing of experiences to enable equitable participation of women in trade, including in 

developing countries outside the agreement. The agreement also duly recognizes how unpaid 

care limits women’s economic participation, and draws attention to the importance of 

encouraging shared responsibility within households. Most importantly, the chapter 

emphasizes evidence-based policymaking by sharing and developing procedures for 

collection of gender-disaggregated data and conducting gender-based analyses; the paucity 

of which has been a key barrier to mainstreaming a gender perspective in policy.  

Other chapters have also embedded gender-responsive provisions. For instance, the 

Technical Barriers to Trade chapter (Article 7.5) commits both parties to gender-responsive 

standards in line with the UNECE Declaration for Gender Responsive Standards and Standards 

Development; the Financial Services chapter (Article 9.20) calls for sharing best practices on 
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diversity; the Digital Trade chapter (Articles 12.18 and 12.19) promotes digital inclusion by 

addressing barriers faced by women in digital trade, sharing best practices on gender-focused 

analysis on digital trade policies, enhancing digital skills and leveraging digital tools, and using 

technology to improve access to finances for women entrepreneurs; the Innovation chapter 

(Article 14.4) tasks the Innovation Working Group with evaluating gendered impacts; the 

Government Procurement chapter (Article 15.21) encourages women’s participation; the 

SME chapter (Article 19.4) stipulates promotion of participation of women-owned SME in 

international trade; the Labour chapter (Article 20.6) addresses gender-based discrimination, 

sexual harassment, gender-based violence, pay gaps, and promoting flexible working 

arrangements to improve women’s access to decent work, and the Trade and Development 

Cooperation chapter (Article 22.2) mainstreams gender into technical assistance and 

capacity-building programs across customs, trade facilitation, services, digital trade, and 

innovation. Central to all of it is the Trade and Gender Equality Working Group, which has 

been established to oversee these commitments and coordinate implementation of gender 

provisions across the agreement. 

Compared with the earlier UK trade agreements that included standalone gender chapters, 

such as those with Japan (2020), Australia (2021), and New Zealand (2022), the India-UK CETA 

stands out for the depth of its commitments. The UK-Japan CEPA, for instance, has a 

dedicated chapter on Trade and Women’s Economic Empowerment but lacks gender-

sensitive measures in other chapters of the agreement (barring one non-discriminatory 

provision in licensing and qualification requirements). The details pertaining to the 

implementation modalities of the working group also remain largely unspecified. By 

establishing a trade and gender equality dialogue instead of a dedicated working group, the 

UK-Australia FTA adopts a comparatively less structured approach, one that facilitates 

exchange but limits capacity for sustained oversight and coordinated implementation. The 

UK-New Zealand FTA, meanwhile, entrusts its Inclusive Trade Sub-Committee with overseeing 

gender provisions alongside other inclusivity matters. In contrast, by setting up a dedicated 

Trade and Gender Equality Working Group and delineating its responsibilities, the India-UK 

CETA reinforces both visibility and accountability. It demonstrates India’s firm intent and the 

progressive shift in the changing landscape of its trade agreements.  

3. Next Steps: From Text to Implementation  

The Trade and Gender Equality Working Group is going to be the key to translating the CETA’s 

gender provisions into actionable outcomes on the ground. A well-structured and effectively 

functioning working group, operating in close collaboration with other committees, subsidiary 

bodies, and working groups, such as the Innovation Working Group and the Working Group 

on Government Procurement, can only successfully mainstream gender commitments, apply 

a gender perspective across trade policies, and enhance women’s participation in 

international trade. The following set of recommendations, built on global best practices, 
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outlines how the working group can foster an enabling ecosystem to advance women’s 

participation in trade in India.  

3.1 Operationalizing the India-UK Trade and Gender Equality Working Group 

i. Expanding stakeholder engagement: Since it is essential that women themselves 

identify their specific needs, female representation within the group should be 

prioritized. While the working group is composed of government representatives from 

both countries, meaningful implementation requires drawing on a wider range of 

perspectives. The agreement rightly emphasizes the importance of engaging 

stakeholders such as women workers, business owners, and entrepreneurs from 

marginalized groups. However, to further strengthen its impact, the working group 

should also collaborate with non-governmental organizations, international institutions, 

private sector entities, academic and research bodies, think tanks, women’s self-help 

groups, labour groups, civil society organizations, and other relevant experts. Chile’s 

bilateral FTAs exemplify the value of diverse stakeholder input in ensuring grounded, 

implementable cooperation. 

ii. Early designation of contact points: Setting up of clearly designated contact points in 

the two countries is vital for facilitating seamless communication and coordination in 

the working group. Unlike Chile’s FTAs, which specify these details within the agreement 

text, the India-UK CETA defers this to the first meeting of the working group. The group 

should prioritize the nomination of contact points at the outset to facilitate smooth 

communication and implementation.  

Following the identification of contact points, it is essential to clearly define their 

responsibilities. The Chile-Ecuador FTA, Chile-Paraguay FTA, and Chile-EU FTA clearly 

outline the contact point’s duties, including facilitating regular communication and 

coordination, reporting to the committee, serving as channels of communication with 

the public, and collaborating with other relevant government agencies to develop and 

implement cooperation activities. Entrusting them with clearly defined tasks reduces 

ambiguity and enhances accountability, providing a model for the India-UK CETA Trade 

and Gender Equality Working Group to emulate. 

iii. Defined timelines for reporting: The CETA text stipulates that the working group shall 

report on cooperation activities to the joint committee when deemed appropriate, 

leaving the timeline undefined. To ensure stronger accountability and systematic stock-

taking, a clear reporting schedule should be set, ideally within two to three years of the 

first meeting, drawing on precedents from the Chile-Canada, Chile-Brazil, Chile-Ecuador, 

Chile-Paraguay, Chile-Argentina, and Chile-Uruguay agreements. The working group 

should therefore agree on a firm timeline at its inaugural meeting, thereby incentivizing 

timely action and reinforcing effective oversight.  
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iv. Clear work plan and institutional arrangements: Given that the operational modalities 

of the working group remain largely unspecified in the CETA text, it is essential that the 

working group adopt a comprehensive work plan at its inaugural meeting. This plan 

should clearly outline its agenda, roles, responsibilities, budgetary allocations, and 

reporting obligations. This will ensure methodical integration of all cooperation 

activities, establish clear implementation mechanisms, and prevent duplication of 

effort. Chile’s FTAs with various countries and the Canada-Israel FTA provide useful 

benchmarks. For instance, the Chile-Paraguay FTA specifies a two-year work plan.  

v. Structured cooperation mechanisms: Drawing on the Chile-Uruguay, modernized Chile-

Canada, Chile-Argentina, Chile-Brazil, Chile-Ecuador, Chile-Paraguay, modernized 

Canada-Israel, Chile-EU, and UK-New Zealand trade agreements, which outline 

modalities for carrying out cooperation activities, the working group should ensure 

streamlined implementation by organizing workshops, seminars, policy dialogues, and 

trade missions, as well as facilitating internships, study visits, joint research, and 

technical assistance to promote the exchange of knowledge, experiences, and best 

practices. 

To maximize the benefits of the FTA, it is essential to establish strong linkages with the 

right stakeholders and build awareness on how they can leverage its provisions. The 

working group could begin by identifying women exporters with the greatest export 

potential to the UK and mobilizing them through targeted interventions, such as training 

and mentoring on standards, export requirements, and certifications, through sustained 

handholding. Such efforts would yield immediate and tangible outcomes. Additionally, 

the working group could institutionalize the organization of two annual trade fairs, one 

in India and one in the UK, exclusively showcasing women entrepreneurs and women-

led businesses. Select women-led enterprises with export-ready brands could also be 

spotlighted and supported through trade delegations to the UK.  

vi. Public reporting and transparency: The working group should commit to regularly 

publishing reports on its activities. This would not only strengthen accountability but 

also enhance awareness and invite public feedback. In several Chilean FTAs, trade and 

gender equality working groups are tasked with establishing mechanisms for public 

reporting, ensuring that implementation remains responsive to societal needs. 

3.2 Deepening Cooperation Activities 

vii. Leveraging the UK’s expertise: The enhanced association with the UK through this FTA 

will help India draw on the UK’s extensive expertise and experience in gender 

mainstreaming in international trade. Collaboration with organizations such as the UK 

Export Academy, UK Export Finance, and the Invest in Women Hub can provide Indian 

women entrepreneurs with access to training, masterclasses, business development 
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support, and international market opportunities. Coordinated business delegations to 

the UK, with the support of programs such as SheTrades Commonwealth would allow 

Indian women-led enterprises to engage with investors, gain exposure, and benefit from 

mentorship. This is particularly timely, as the SheTrades hub has recently expanded into 

India in March 2025, and discussions are underway for India to adopt the SheTrades 

Outlook. Partnerships under the Investing in Women Code can help address critical 

credit gaps by improving access to finance, resources, and networks. Additionally, 

platforms such as the annual Economic and Financial Dialogue can be used to launch 

new initiatives, institutionalize gender-focused programs, and expand capacity-building 

efforts across sectors.  

viii. Carrying out capacity-building programmes: One key cooperation activity under the 

CETA is to strengthen the competitiveness of women-owned enterprises and SME, 

enhancing their participation in local, regional, and global value chains. The working 

group could achieve this by designing capacity-building programmes that make use of 

innovative outcomes-based funding. A promising initiative to emulate is the Skill Impact 

Bond. This is India’s first development impact bond, launched in 2021, which links 

financing directly to measurable outcomes, including not just training completion and 

certification, but also job placement and job retention. In this model, capacity-building 

financing is initially provided by risk investors, who are repaid by outcome funders only 

once outcomes set in advance are achieved and verified by an independent evaluator. 

By leveraging risk capital and private-sector investment, sharing risks, and disbursing 

funds based on independently verified outcomes, it ensures strong accountability and 

programme governance, transparent monitoring, and effective implementation. The UK 

Government’s Foreign, Commonwealth and Development Office (FCDO) supports this 

initiative as the technical partner, and the British Asian Trust serves as the transaction 

manager. While it targets 60 per cent of its beneficiaries to be women, it is primarily 

designed to enhance employment outcomes through increased labour force 

participation. 

The working group can, in fact, advance the initiative’s core objective through a similar 

outcomes-based approach for building the capacity of not only women employees, but 

also women entrepreneurs and women traders. By enhancing the quality of training and 

carrying out active capacity-building programmes for reducing barriers to trade and 

information gaps that women are asymmetrically subjected to, it will open up ample 

avenues for more women entrepreneurs to participate in international trade and 

sustain their businesses. Since the UK government already supports this model, India 

can utilise the UK’s expertise, and the working group can use this to execute capacity-

building cooperation under the CETA. 

ix. Bridging the awareness gap for inclusive trade:  Information asymmetry and continued 

lack of awareness remain significant barriers to women’s full participation in trade. The 
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working group should proactively develop initiatives to raise awareness of gender equity 

and equality policies by publicizing national standards, policies, and practices. Without 

such awareness, the reach, effectiveness, and impact of other cooperation activities will 

get constrained. Canada’s FTAs with Chile and Israel, as well as the EU-New Zealand FTA, 

provide strong examples of cooperation activities designed to promote, disseminate, 

and raise understanding of the importance of trade policy in advancing gender equality 

and inclusive, sustainable economic growth among policymakers, trade negotiators, 

decision-makers, companies, and other relevant stakeholders.  

x. Gender-responsive outreach: A gender lens should be systematically incorporated in all 

outreach initiatives to ensure women entrepreneurs and organizations are actively 

included, preventing their marginalization. The working group should lead targeted 

training for potential women beneficiaries on the FTA’s provisions, opportunities, and 

practical implications, strengthening their capacity to leverage the agreement. An 

exclusive India-UK e-commerce platform should be established to facilitate trade 

specifically by women traders, and it should be properly branded, with a distinct, 

recognizable identity.  

xi. Supporting women’s leadership in decision-making: The working group should develop 

capacity-building initiatives to enhance women’s participation in senior decision-making 

positions across both public and private sectors. Representation of women at leadership 

levels is critical for effective gender sensitization and for fostering inclusive practices 

across organizations and departments. The Chile-Canada, Chile-Brazil, and Chile-

Ecuador FTAs include provisions for targeted capacity-building at senior levels, including 

corporate boards, while the Canada-Israel FTA explicitly promotes women’s 

representation in positions of authority. These examples demonstrate how trade 

agreements can serve as effective instruments for advancing gender diversity in 

leadership roles. 

xii. Supporting women’s workforce retention: The working group should prioritize policies 

that not only facilitate women’s entry into entrepreneurship and employment but also 

support their retention. In addition to promoting workplace flexibility, the working 

group should also ensure protections for pregnant women and new mothers, access to 

affordable childcare, and healthcare services, including medical insurance and 

maternity benefits. The working group should collaborate to design concrete care 

policies and programs promoting gender-sensitive social co-responsibility and 

reconciliation of work and parental duties. Programs such as expanding social security 

coverage and generating employment and social inclusion for highly vulnerable women, 

as seen in the Chile-Argentina FTA, are also crucial for the retention of women in the 

workforce.  
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xiii. Protecting women workers in high-pressure export sectors: With the India-UK FTA 

eliminating nearly 99 per cent of tariffs and enhancing India’s competitive advantage, 

Indian exports, particularly in labour-intensive sectors such as textiles and apparels, are 

likely to see increased demand. However, the sectors following the fast fashion model, 

where the workforce is predominantly women, may impose intense time and cost 

pressures, affecting their health, safety, and well-being. The working group should 

ensure that the interests of the women workers are duly safeguarded. Additionally, 

leveraging the UK’s expertise in responsible business conduct and sustainability, India 

should initiate parallel dialogues to bolster demand for sustainable products and reduce 

undue pressure on women on the shop floor. 

xiv. Gender provisions in business practices through CSR: The working group should 

actively engage the private sector and promote the integration of gender equality into 

corporate practices through corporate social responsibility (CSR) initiatives. Through its 

future agreements, India should encourage enterprises operating within its jurisdiction, 

as well as those of its trading partners, to voluntarily adopt CSR guidelines addressing 

labour and gender equality. The commitments included in the Canada-Israel FTA provide 

a valuable reference for advancing gender-inclusive business practices. 

3.3 Enhancing Accountability and Interlinkages  

xv. Resolving gender-related disputes: Similar to most trade agreements, gender 

provisions in the CETA largely lie on best-endeavour commitments. As Article 23.5 of 

the agreement states, “Neither Party shall have recourse to dispute settlement for any 

matter arising under the gender chapter,” India has appropriately safeguarded itself 

against unintended barriers to trade incentives or market access (Nair, 2025). However, 

while maintaining the exclusion of legally binding obligations or enforceable 

consequences, it remains essential to establish a clear and methodical process within 

the working group for addressing potential disputes. For instance, the EU-Chile FTA, 

while excluding the gender related provisions from the procedures of the general 

dispute settlement chapter, sets out dedicated articles for addressing such matters 

through consultations and, where necessary, through the establishment of a panel of 

experts. Similarly, the Chile-Ecuador FTA also excludes gender-related provisions from 

recourse to the dispute settlement mechanism; however, it embeds a trade and gender 

consultation framework within its trade and gender equality chapter. It ensures 

resolution by initiating coordination through designated contact points via written 

requests, engaging in consultations and independent expert advice, using practices such 

as good offices or conciliation, and escalating unresolved matters to relevant ministers 

or a panel of experts, while clearly specifying time frames for each stage. 

In the event of any disagreements, the India-UK CETA’s Trade and Gender Equality 

Working Group, while keeping gender provisions outside the ambit of any legally 
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binding obligations or trade sanctions, should put in place a mutually agreed, structured 

mechanism for consultations and dialogue, with clearly defined timeframes for 

systematic escalation and resolution. This would strengthen both compliance and the 

credibility of gender-related commitments.  

xvi. Leveraging WTO platforms and mechanisms: At the multilateral level, the 11th WTO 

Ministerial Conference (MC11) in Buenos Aires in December 2017 marked an important 

milestone with the adoption of the Joint Declaration on Trade and Women’s Economic 

Empowerment, which for the first time acknowledged the need to integrate a gender 

perspective into trade policies. Supported by more than 70 per cent of WTO members, 

the declaration laid the foundation for the establishment of the Informal Working Group 

on Trade and Gender in September 2020, which, as of February 2024, has 130 members 

and 7 government observers. Since its creation, the group has continued to build 

momentum. As a result, the 12th Ministerial Conference (MC12) recognized women's 

economic empowerment and the contribution of MSME to inclusive and sustainable 

economic growth. The 13th Ministerial Conference (MC13) states more explicitly as a 

distinct point that it recognizes that women's economic empowerment and women's 

participation in trade contribute to economic growth and sustainable development.  

Although India reaffirms its commitment towards women’s empowerment, given its 

broader stance against the fragmentation of negotiations into plurilateral, India has not 

joined the working group. However, given the voluntary, non-binding, and informal 

nature of the working group, India should consider participation. India can greatly 

benefit from the strong forum that the group provides to strengthen member countries’ 

capacities in designing gender-responsive trade policies, exchanging best practices, and 

accessing tools for supporting greater participation of women in trade.  

The case for joining becomes clearer when looking at India’s most recent Trade Policy 

Review (TPR) in January 2021. In the government’s own report, gender was mentioned 

only briefly in the context of labour reforms aimed at encouraging female participation 

in the economy. The independent report prepared by the WTO Secretariat offered a 

broader account of gender-related measures, but it was largely through the Questions 

and Responses process that India’s initiatives to promote women’s participation in 

entrepreneurship, employment, and international trade came to light. To improve 

transparency, India should strengthen the reporting of gender-related provisions in its 

own TPR submissions. Drawing on examples such as the EU-New Zealand FTA and 

commitments under the Global Trade and Gender Arrangement (GTAGA), India could 

also consider voluntary cooperation commitments to include gender-focused reporting 

as part of its reviews. Joining the Informal Working Group would reinforce this effort, as 

the group actively encourages members to integrate gender into their TPRs and 

promotes the inclusion of gender-related issues in the Secretariat’s reports.  
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xvii. Embedding gender provision in India’s future FTAs: India should commit to 

systematically integrating gender provisions across all its future FTAs. Chile, for instance, 

has included gender chapters in ten of its FTAs. The Protocol on Women and Youth in 

Trade in the African Continental Free Trade Agreement (AfCFTA) adopted in February 

2024, makes it the first trade agreement with an autonomous and binding legal 

instrument on issues of women traders. The European Parliament’s resolution of 13 

March 2018 stipulates the inclusion of gender equality considerations in all future EU 

trade agreements, as well as in the review of existing accords. The provisions and 

commitments under the GTAGA (an outcome of the Inclusive Trade Action Group 

launched in 2018), currently comprising of 11 members (Canada, Argentina, Australia, 

Brazil, Chile, Colombia, Costa Rica, Ecuador, Mexico, New Zealand, and Peru), are highly 

comprehensive, and could serve as a valuable blueprint for India in its efforts to advance 

gender equality. 

For future FTAs, India could also consider incorporating ex-ante gender impact 

assessments during trade negotiations to enable the integration of gender-responsive 

provisions aimed at achieving specific gender-related outcomes. Such evidence-based 

policymaking would support the identification of sectors where trade liberalization may 

yield differential impacts across gender lines. For example, Canada employs the Gender-

based Analysis Plus (GBA+) framework, and the EU conducts sustainability impact 

assessments (SIAs) during trade negotiations to assess the potential gendered impacts 

of its trade agreements.  
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